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Goal 8, Governmental Excellence and Effectiveness, Objective 14, Goal 8, Governmental Excellence and Effectiveness, Objective 14, Goal 8, Governmental Excellence and Effectiveness, Objective 14, Goal 8, Governmental Excellence and Effectiveness, Objective 14, 
Report to the Mayor and CouncilReport to the Mayor and CouncilReport to the Mayor and CouncilReport to the Mayor and Council

The attached document is submitted pursuant to Priority  Objective 14 inThe attached document is submitted pursuant to Priority  Objective 14 inThe attached document is submitted pursuant to Priority  Objective 14 inThe attached document is submitted pursuant to Priority  Objective 14 in
the FY/06 Budget which reads, “  Complete implementation of the the FY/06 Budget which reads, “  Complete implementation of the the FY/06 Budget which reads, “  Complete implementation of the the FY/06 Budget which reads, “  Complete implementation of the 
process changes that were developed as a result of the Human process changes that were developed as a result of the Human process changes that were developed as a result of the Human process changes that were developed as a result of the Human 
Resources Improvement Project, finalize rev ised HR procedures for  Resources Improvement Project, finalize rev ised HR procedures for  Resources Improvement Project, finalize rev ised HR procedures for  Resources Improvement Project, finalize rev ised HR procedures for  
the hiring process, by the end of the first quarter, FY/06, and report on the hiring process, by the end of the first quarter, FY/06, and report on the hiring process, by the end of the first quarter, FY/06, and report on the hiring process, by the end of the first quarter, FY/06, and report on 
the status of implementation to the Mayor and City  Council.”   The HRIP the status of implementation to the Mayor and City  Council.”   The HRIP the status of implementation to the Mayor and City  Council.”   The HRIP the status of implementation to the Mayor and City  Council.”   The HRIP 
has been implemented and HR procedures have been rev ised.has been implemented and HR procedures have been rev ised.has been implemented and HR procedures have been rev ised.has been implemented and HR procedures have been rev ised.

This report is forwarded to City  Council for approval.This report is forwarded to City  Council for approval.This report is forwarded to City  Council for approval.This report is forwarded to City  Council for approval.
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